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Damage Control Technicians/Fire Safety Technicians

Duties Include:

Provide support to SWRMC Fire Safety Office in San Diego with shipboard Fire Prevention monitoring,
assistance and training activities including, but not limited to:

e Conduct independent shipboard walkthrough/tours, documenting industrial shipboard work;

e Conduct fire safety assessments and generate reports documenting potential and actual safety issues;

e Conduct shipboard compliance review of all Fire Safety Program-related requirements for
ship/availability-specific firefighting and damage control equipment, response organization, and
program implementation monitoring.

Desired Skills and Experience:

Requirements

e Ability to maintain a SECRET security clearance; US Citizenship required.

e Basic understanding of industrial U.S. Navy ship repair activities, to include hot work operations, work
in confined spaces, fire prevention, and damage control efforts.

e Extensive and thorough understanding of U.S. Navy ship layout, configuration, and firefighting/damage
control plates, placards, markings, and symbols.

e Detailed knowledge of U.S. Navy shipboard damage control equipment, firefighting principles, risk
assessment, and ship’s systems and equipment.

e A willingness to learn OSHA requirements and safety best practices.

Desired Skills

e OSHA and/or Safety experience in the context of ship operations or ship building/repair.

e Understanding of ship systems related to firefighting, communications, and alarms, including proper
lineups and functionality.

e Understanding of ship electrical power and lighting distribution and isolation, hot work, and fire-
watches (Fire Safety Watch requirements).

e Good verbal communication skills and responsible to work independently at times.

Benefits:

USS offers competitive Salaries, Health Benefits (medical, dental, vision), Paid Time Off, Federal Holidays, and
Bereavement Pay.

Apply Today:

Submit your resume to employment@usscompany.com or fax to (858) 373-9501.

USS provides equal employment opportunities (EEO) to all employees and applicants for employment without regard to race, color,
religion, sex, national origin, age, disability or genetics. In addition to federal law requirements, USS complies with applicable state and
local laws governing nondiscrimination in employment in every location in which the company has facilities. This policy applies to all
terms and conditions of employment, including recruiting, hiring, placement, promotion, termination, layoff, recall, transfer, leaves of
absence, compensation and training. USS expressly prohibits any form of workplace harassment based on race, color, religion, gender,
sexual orientation, gender identity or expression, national origin, age, genetic information, disability, or veteran status. Improper
interference with the ability of USS’s employees to perform their job duties may result in discipline up to and including discharge.
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