Feel free to distribute as needed. Interested applicants can reply to james.a.mccandless.ctr@mail.mil
This will be a Recruiting Manager. They will manage 10 crew recruiters in the field. They can be virtually based (Home office) as long as they don't mind heavy Nationwide travel.

Salary Range: 80,000 plus a full corporate benefit package, which includes a performance bonus.

Crew TA Manager

Reports to: Crew TA Director

Position Summary

The Crew TA Manager is responsible for identifying the crew needs within the Market, with the assistance of the Branch Manager, Operations and HRVP. Manager will work with the team to aggressively source and attract outstanding candidates for crew and crew leaders for both current open positions and potential future open roles. The Manager does this by identifying new and effective recruiting strategies, with a strong emphasis on grassroots recruiting.  

Minimum Requirements

*         College Degree (preferred, but not required)

*         5-10 years of experience in hourly recruiting

*         1-3 years of experience leading recruiting teams

Skills and Abilities

Performance

*         Requires excellent written and oral communication skills

*         Proven organizational skills 

*         Attention to detail and the ability to prioritize and work well in a fast paced environment with competing demands

*         Ideal candidate would possess high energy, be highly motivated and self-directed

*         Extremely process driven, with the ability to manage multiple tasks simultaneously

Technical

*         Proficiency in, or knowledge of, a variety of computer software applications, including MS Excel, Word, PowerPoint and Outlook

*         Experience with an Applicant Tracking System

Responsibilities

*         Develop recruitment strategies that are creative and resourceful

*         Utilize effective recruitment efforts including direct sourcing, social networking, resume database, employee referrals, and appropriate trade/ industry organizations

*         Build community relations that will drive candidate flow

*         Source and Screen Candidates for Crew, Crew Leader, and Driver positions within the designated Branches

*         Remain current on social networking, job boards, professional associations,  other sites in which to post positions and source candidates

*         Manage vendor relations for temporary workforce

*         Maintain robust data on candidate source and source of hire

*         Comply with and implement established processes including, but not limited to: Distribute weekly status reports to hiring managers, participate in kick-off meetings, maintain applicant tracking system, keep applicant records updated on a timely basis to ensure accurate reporting and recruiting metrics

*         Develop and maintain a pro-active pipeline of qualified candidates in key locations in anticipation of future needs

Capt James McCandless

Resource Manager for Work for Warriors

Office: 916-854-1357

Main: 916-854-4426

Website: www.workforwarriors.org
Facebook: www.facebook.com/TeamWFW
LinkedIn: https://www.linkedin.com/company/work-for-warriors
